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New website brings employers,
students ‘together

l‘he Reglonal Intemslup Center (RIC)
of Southwestem Penrisylvania will unveﬂ

its new employer memberslup—dnven e :
: L _:' - centof the employers thar post opporl:u— _

U nities wn‘,h the RIC have 20 employers or i

- '-'l'ess.

websate onJunell. i
‘RIC brmgs togethe students and eni-

ployers throughout the’  region using tar- -
geted outreach and trammg The center L

‘ners with moré than 70 higher education s
" instititions and has rore than 7,000 st

ehablés employers and students to ex—_ :
plore working together to determine
whether ‘they are a good fit fora long— :

term employment relalzonslup

_ Usmg the RIC Websrte employers ca.u 5

date applications. Students can search
the database of available opportinities
and directly apply to the companies.

" More than 4,000 students have been
placed into internship positions with em-
ployers from various industries and sec-
tors since RIC was fourided in 2002, That,
number’ continues fo Erow asmore and -

more stiidents seek réal-world learning -
experiences, and more and more employ-
ers look to inferns as'a way of buildinga”
pipeline of talent from which to hire. ©

More than 800 employers use ethe cen- : |

tor for haman i resources support inac::

‘tively seeking interns. More than 80; per~ i

The Reglonal Intemshlp C enter part—

dents with proﬁles on'the website: The:

- - RIC staff alsg prov1des direct consulta— - _
“tion'to employers on arumber of intern- - &

ship: program top1cs suchas starting or .
strengthening aini internship program, .
writing position descriptions and think-
ing straie gically about how interns can
help an orgamzauon successfully move
forward. o

Students seekmg mtemslups are of~
fered workshops and trainings through
RIC to prepare them for work iria profes—_ 8
sional settmg : S

- For moire mformatlon ab out RIC or the e
new website, contact tross@coropltts- S
burgh.org, R B
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New website brings employers,
students together

- TheRe gional Internshlp Center (RIC)

of Southwestern Pennsylvania will unverl__ :

its new employer- memberslup—dnven
webs1te onJune 11,77

RIC brmgs together students and em- .
ployers throughout the region using tar-
geted outrezich and training. The center
énables employers and students to. ex: -
plore Workmg together to determine
whether theyare agood fitfora long— -
terin employment relatlonslrup

Usmg the RIC website, employers ean &

post}ob opportumtles arid review candi-
date applications. Studefits can search
thie database of available opportlnuties
and directly appiyto the companies,
More than 4,000 stiidents have been
placed into interriship positions with eni-
ployers from varicus industries and sec-

tors since RIC was founded in 2002, '[hat

number ‘continties to grow asmore and.
more studentsseek real-world learning:
experrences and more and more employ- .
ers look to interns as a way ofbm]dmg a :-
plpelme of talent from whrch o the

CGCQOOOOIDIOD‘OOD.GCGO'..IGQ.O.OQGCICOl'!uoo@.lO..DIIODG

. ter for humai resources support mac-:

. tively seeking interns, More than 80 pet-. ...
. cent of the employers that post opportu— S

-+ nities mth the RIC have 20 employers or

..-'less.--- S

. nérs with more than 70 higher educatlon : :_ .

- ""dents with profiles on the webisite. The
. RIC staff also provides direct consulta: ..
 tion to employers on anurnber of | intern=- .2 &

- ghip program topics such as starting: or

"RICt0 prepare them for Work ina profes-' .

More than 800 employers lse the cen- : :

The Reglonal Intemshlp Center part—- i

instititions and has more than 7,000 SIE o

strengthening an internship program,
writing position descriptions and think-
ing strategically about how interns cari
help an organ]zat[on successfuily move
forward. .. -

Students seekmg mternshlps are of-
fered workshops and trainings through S

sional settmg : R
Formore mformatton about RIC o the e

new WehSlte contact tross@coropitts- :

burgh.org, ' o
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New website brings employors.
students together

. The Regional Internship Center (RIC)
itshew employer m
websiteonJume 11, -~
- RICbrings together students and -
ployers throughout the region usiig tar-
geted outreach and training, The center
enables émployers and students to ex- -
plore working together to determiric =
whether they are a good fit fora long--
term employment relationship, ST
Using the RIC website, eraployers can: i
post job opportunities and review candi- . .
date applications. Studenits cari search e
the database of available opportimities” - - -
and directly apply to the companies,
. More tha 4,000 studerits have been
Placed into infernship positions with e *
ployers from various industries and sec-
tors since RIC was founded in 2002, That e
number continues to grow as more and. .
more students seek reakworld learning -
experiences, and more arid more employ-
erslook 1o interms asa way of building a I

whichtohire, *.
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pipeline of talent from

tively seeking inifers. More thari S0per.

. hitics with the RIC have 20 employersor =

. dents with profiles on the website, Tha =~
. RIC staff also
- ship program tepics such as starting or -~
'strengther‘ﬁ'ngénmtemslﬁp program,
 writing position descriptions and think-

‘ helpan organization successfully move o
. fered workshops and traitings through -

~“Formore information about RIG orthe’

“burghorg. o0

 Morethan 800 employers use the cen-
ter for human resotirces supportin ac-

cent of the employers tha post opportu- |

institutions and has more than 7,000 sty

S0 provides direct consulta: - ..
tion fo'er'_nployers ‘on anumber of intein-" -

ing strategically about how interns ¢an -

Students seeking internships are of-

RIC fo prepare them for work in a profes- .
siona]s_:etting,":_._ R _ .

new website, contact tross@coropitts-: -
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